
 

 

ANNUAL BENEFITS ENROLLMENT FOR 2024 
September 25–October 20, 2023 

 
Insurance premiums and plan designs change from year to year, and some 2023 plans require re-
enrollment if you wish to continue them into 2024. In most cases, Annual Benefits Enrollment is the only 
time employees can choose or make changes to benefits such as health and dental insurance for the 
coming year. 
 

Attend a Benefits Seminar and Learn About Your Benefits Options for 2024 
You do not need to register in advance to attend these events. No leave needs to be taken to attend an 
event. Notify your supervisor if you wish to attend. Review your Benefit Information in MyUW to see 
your current benefits elections. 

 

Date Time Location and Languages Available 

In-Person Sessions: At the Employee Benefits and Resource Fair 

Tuesday, October 3, 2023 9:15‒10:15 a.m. Union South, Marquee Theater 
 10:30‒11:30 a.m. 1308 West Dayton Street 
 1:15‒2:15 p.m. English only 

In-Person Sessions: Multilingual 

Thursday, September 28, 2023 9:30 a.m.‒11:00 a.m. Gordon Dining & Event Center 
770 West Dayton Street 
(enter building and follow signs) 
Spanish, Hmong, Tibetan, Chinese, Nepali 
No English session 

Wednesday, October 4, 2023 11:00 p.m.–12:30 a.m. Health Sciences Learning Center (HSLC) 
750 Highland Avenue 
English, Spanish, Hmong, Tibetan, Chinese, 
Nepali 
Free parking in lots 74, 82, 60 and 64 

 Virtual Sessions 

Wednesday, Sept. 27, 2023 9:00‒10:00 a.m. All virtual sessions will be held live via 
Thursday, Sept. 28, 2023 10:00‒11:00 a.m. WebEx in English. 
Friday, Sept. 29, 2023 11:00 a.m.−noon  

Monday, October 2, 2023 5:00−6:00 p.m.  

Tuesday, October 10, 2023 9:00‒10:00 a.m. Go to benefits.wisc.edu/2024 to find these 
Thursday, October 12, 2023 Noon−1:00 p.m. link to each session. 

If you do not have access to a computer and need help updating your benefits, speak with your 
supervisor or a human resources contact in your division to schedule an appointment. 
 

Learn more at benefits.wisc.edu/2024. 
If you have questions about benefits, contact the human resources 
department in your division or ask your supervisor for assistance. 

 


