UW-Madison University Staff Reemployment After Layoff Sheet 

This form is to be completed by employees who have been laid off from UW-Madison campus.

Return to the Office of Human Resources, 21 North Park, Madison, WI 53715-1218  

	                                                                                                                                                     
(Print)                   Last Name                                                                            First Name 
                                                          Middle 

                                                                                                                                 
Street Address                                               Apt #                                              City                                     State                                          Zip Code
Employee ID                             Telephone number (area code )      


	UDDS at time of layoff                                        FTE      
Beginning date of layoff: End of work day       

Employee has a right to reemployment to the title from which the employee was laid off.  
This title is: 
     
Section completed by _____________________________________________________________________________________________________________________

                                                                                                                  WR Specialist Name                                                                       Date

	Chapter 19.01 Layoff of University Staff – XII. Reemployment after Layoff
a. An employee who has been terminated due to layoff shall have the right to mandatory placement into the same title within the same division from which the employee was laid off, for one year from the layoff date. The employee will be placed in the vacancy unless the employee does not have the minimal qualifications to perform the work. Upon reemployment under this provision, the employee shall be paid at a rate not less than what he/she earned prior to layoff.

b. Under these provisions, if qualified, the laid off employee will be provided with an offer of the position before a fixed-term terminal or permanent University Staff member is hired into the position. The order of offer of reemployment will occur in reverse order of layoff based on UW–Madison continuous service date.

c. An employee’s right to mandatory placement will be withdrawn if the employee:

i. Fails to respond within seven calendar days of a notice regarding either a mandatory placement offer or an opportunity to interview for an available position without good cause;

ii. Refuses to accept a position within the University without good cause;

iii. Fails to report to work without good cause (e.g. no call, no show);

iv. Engages in unprofessional conduct, such as disrespectful or discourteous communication with University Staff in violation of university policies; or

v. Has been placed into an equivalent position, or accepts a position in the same or higher title series within the university which is the same FTE or within .25 FTE of the position from which the employee was laid off, and is within 40 miles of the employee’s home address or previous work location.

d. An employee who has been laid off shall have the right to be interviewed for any positions at the University in the employee’s title (and for which he/she applies) for one year after the layoff date.

_____________________________________________________________________________________

Employee Signature 
                                                                Date               




One copy for employee

One copy retained by Workforce Relations Representative
